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| Measurahle Points in SDP

Measurable Outputs

Effective teaching
learning process

No. of teaching aids

Muost of the class rooms are ICT enabled,
Total 18 ICT based classrooms and 12
Laboratories are there for effective
learning,

q.‘i].-']l&bus completion

Completion of syllabus on time is a
mandatory practice in RNBGU., 1009%
Syllabus Completed in Academic Year
2020-21

No. ol learning resources

Ample no of learning resources have been
added regularly. Total 32 Projectors,
library with 8000+ titles, Seminar hall,
conference rooms

Ma, af student
counseling/mentoring/training
sessions conducted

sound Mentorship system has been |

established in RNBGU, Total 18 Mentors
appointed for 252 students, each mentor
took regularly sessions in each semester
of session 2020-21

Number of Value Added

Courses offered

To enhance the level of knowledge in the
students no of value added courses have
beenadded, Total 11 VAC offered in 2020-
i

Number of
undertaking Value
Courses

Students
Added

In session 2019-20 total 448 certificates
have been issued,

Mumber of students

undertaking internships/field
projects

.....

First classes, Distinctions)

CO-PO- PE0O attainment

For practical learning good internship
have been provided by the University.
Total 107 students of University
undertook internship/field project in
session 2020-21

University is continuously (rying to
improve the results of students. Average
result of University in 2020-21 across
programs is 95%

Blooms taxonomy has been adopted by
University and All CO's and PO's have
been attained in past 03 vears

Student feedback

All stake holders are the focal point of
RMBGU. Student Feedback on academic &
curriculum was obtained twice in the
gession 2020-21 with more than B0%
appreciated the academics & curriculum,
their feedback on curriculur




Leadership and | Well defined Organogram To show the leadership & ]:artiéipatin'e I
participative management University Organogram is
management . posted on University Website also.
| Student Participation in | To ensure the student participation,
Governance & Active Council Student Council is active with 3 Forums
and all activities of University are
| & undertaken by the Couneil anly =
code of conduct duties, | Code of conduct, responsibilities & ||
responsibilities and | accountabilities of students & faculty
accountability members have been defined. g
Active & Quality Activitics | To develop the skill of entreprencurship
under Mall with | University has 31 Active MOU's with
[ndustry/Academia Industry/Academia and has organised 41
i1:|:uIIf:«he:u'mi'wa- activities in session 2020- I
| 21
Functional of statutory | For participative Management regular
committees - no. of meetings/ | Meeting of BoM/AC & BoS are held at
semester, minutes of meetings, | University, 2 Board of Management
Meetings and 2 Academic Council
Meetings and BoS Meetings were held in
session 2020-21 for all programmes
[nternal  Quality | Number of IQAC initiatives To improve and maintain the quality in all
Assurance spheres total 66 IQAC initiatives have
| System been taken in last 05 vears

Academic and Administrative
Audits Reports

University conducts AAA on regular basis
for assessing quality of academics &
research

NIRF

University regularly participates in NIRF
to compete with global standards

Quality Certification

| University is 150 21001 Certified
(accredited by NABCR)

Good governance

Number of BoM meetings

of Management 2 meetings were
organised in session 2020-21 for all
_programmes

Number of AC meetings

For deciding all important academic
matters Academic Council 2 meetings
were organized in session 2020-21 for all
Programimes

For taking all important decisions, Board |

Number of BoS meetings

For taking all decisions related to the
study, Board of Studies 5 meetings were
organised in session 2020-21 for all
programmes

Vision Mission , Dissemination
& Review

Vising & Mission of the University is well
displayed on Website, ERP & all

University literatur
| 4 f'%mﬁx
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Degree of E governance

| 100% E-governance is implemented at
RNBGU  with  Teaching, learning,
Examination, Accounts & Finance and
Student Support over TCS ERP

Resource mobilization

Resource Mobilization Policy is well in
place,

Far optimum utilization of resources A |

“Stalf

appraisal & career
advancement scheme in place

University annually conducts staff
appraisal & Promotion of eligible staff
members as per norms to empower and
to motivate the faculty members.

Stalf Welfare measures

PF, ES! and Group Insurance and Faculty
cmpowerment trainings & sponsorship
for research etc. measures have been
adopted.

Service rules & benefits

University has well defined and adhered
service Rules & HR Policy

Student’s Student participation in | Almost all students actively participated
development and | Various Activities in  various activities organized by
participation University & Student’s Council
Sports,  technical, cultural | To keep the students healthy & fit
events organized numerous and regular  Activities
organized in past 05 years. :
| Regional, Naticnal & | University has received 19
International Regional /National /International
Awards/recognitions received | Awards/Appreciation certificates
sports infrastructure provided | Tennis Court, Volleyball, Basketball, Gym,
Dance Zone, yoga etc. have been
constructed for the students and faculty
) members.
Staff Mumber of Faculty & Staff|154 faculty & staff members attend

development &
welfare

attending training programs
organised

External/Internal
seminar/workshop/Conference etc. in las

faculty &  Staff truininﬁ

programs Sponsor/forganized

08 Staff  development
organised in last 05 years & 19 sponsored
to participate outside

programs |

Faculty & Staff awards/
recognitions/ incentives

On founders day all achievers & best
faculty and staff get rewarded for their
academic & research activities

Financial
management

Annual

Budget forecasting
income & expenditure

Annual budget is in place and well

defined.

Utilization / Allocation of funds

N U

" Utilization of funds is properly taken care
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Internal & External Audit

External  Audit

lJniversEI:y conducts
through registered CA, and conducts

Internal  Audit  of purchases &
infrastructure on annual basis.
| Institute - | Number of active MOUs 32  Activities Mol's with various |

Industry Industry/Academia

Interaction T —

Mumber of Initiatives factivities | Numerous Collaborative  activities
through MOUSs organised in last 05 years under these
| Moll's

Students Number of career guidance | 36 Career Guidance training organised in

Development trainings last 05 years
Number of skill development | 71 Skill development programs organised
programimes in last 05 years

| Number of placements Total 63 students are placed in different |
_companies.

Entreprencurship | No.  of  entrepreneurship | University has organised more than 30
trainings activities for  Entrepreneurs, for
organized/participated Innovation & PR,

‘No. of graduates becoming | Several University graduates have |
entrepreneurs become Entreprencurs

Internal revenue | Alumni Contribution Rs. 6.25 Lakh has been received as Alumni

Il | generation Contribution in past 05 vears
Philanthropy- Donations Good financial Support has been received
in form of donations from wvarious
sccieties  and organisations in past 5
years
Alumni Alumni data base University has Alumni database of more
Interaction than 300+ Alumni
| Number of interactions More than 24 activities have been
conducted by University Alumni in past 3
Il years
- Alumni Chapter Registration University Alumni Chapter Registration is
done under Society Act
Support for | All Alumni Directﬁ; or indirectly support
internships/placements/ in student placement & internship
projects/ consultancy

Community Number of trainings/ | 33 Awareness camps conducted in past

Services and | awareness camps provided 05 years

Extension “

Activities = ﬁm
Number of sacial w %'5}:&1& iversity has ¢ ted ‘E Social
outreach activities do {,.«Mﬂw ifare/outreach |a 1B&—Ji, [past 05
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Mumber of Villages adopted

03 Villages have been adopted by the |
University in past 5 years

Number of people benefited

More than 9000 people have heen
benefited under various activities under
Village adoption

Infrastructure

Number of bui]i:]ings, class

In session 2020-21 No New addition

physical rooms added
Removal of obstacles Complete Campus is barrier free and well
supported by Footpaths
Number of Computers 153 total computers for students and 60
for staff
Annual budget allocated & | 1009 budget allocated has been utilized |
utilized
Harvesting & IiEc}rc]Ing of water | Unive rsity has Water Harvesting & Reach
ring system and with its efforts have
reduced the TDS level of Khara Region of
Bikaner
Renewable  energy  source | University has 50 KVA Solar Power Plant |
development
Green initiatives 5TP, Battery driven Cart. Water
Recharging system
Infrastructure - | Number. of Volumes & Titles in University library has 8000 Volumes of
Academic library more than 2000 Titles

Number of e-books & e-journals

"Llnjverslt;.-' is having Delnet infibnet,

Shodhganga, Shodhshuddhi and

Manupatra etc.

Number af National&
International journals lectures
elc)

University Library has 1559 National &
International Journals

Stastical Databases

_Research Gate and IEEE

Various Open Statistical Databases
Software are available at E-Liabary such
as Greek Forgeeks, Springer, Orielly,

Number of Research facilities
provisioned

Green House, Statistical Database,
Business lab, Open Air Theratre, Moot
Court, Art Gallery

Digital Library

100% Digitized library over TCS ERP

Smart Classroom

“ Y enabled

ICT enabled classr 2

1 l'ntal- 18

Total 18 classrooms (100%) are ICT

%) are ICT
enabled

class El.ﬁ-:
o
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Planned

Achievements

Effective

Teaching

Learning
process

University has a well-
defined and structured
syllabus duly approved
by Board of studies to
teach inall schools in all
programs.

University regularly
reframe COs, POs PSOs
& PEOs for each
programme and map
them accordingly.
University issues
proper calendars for
the academic events,

each academic session

and conducts
structured evants
accordingly and

declares results within
stipulated time,
University frequently
conducts
counseling/mentoring,/
training sessions and
arganizes seminars,

workshops by  the

experts for t
wooal [

to the stu _éa‘ilft«f '“\

undertaking mini

University regularly
discussed & revises the
syllabus of all subjects in
the meeting of respective
Board of Studies &
approved in the meeting of
Academic council.

In the meeting of BOS all
COs, POs PSOs & PEOs
framed by faculty
members  have  been
discussed regularly and
implemented.

Every year proper
academic calendar &
school wise event calendar
is Prepared, issued &
executed after though

discussion.

University regularly
organised
counseling/mentoring/tra

ining sessions and

nr'gan;';e.g:,bar%_eminm,
o
[
‘ onfgkences &
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projects, major projects,

research projects,

dissertation  projects
etc. as part of partial
fulfillment  of  the
respective course,

University takes
feedback to

ascertain their

student

satisfaction concerning
to teaching and

Learning process of the university.

Provisions for mini
projects, major projects,
research projects,

dissertation projects have
been added in the syllabus
& ensured to fulfill all the

requirements of the same,

Proper feedback policy has
and feedback

from all stakeholders have

been made

been taken and on the basis
of feedback received action
taken report is also
prepared regularly and all
necessary actions has also

been taken.

* Many faculty members are part of

ngi?hip the Board of Studies. appointed in the Board off II
Participativ To conduct all the activities ol Studies.
I Managemnn University in a smooth manner] « More than 30  differend
t various committees containing all committees & Student's Forum
the faculty members as in charge & are working for the smooth
member shall be formed. working of the University.
Before pla i rl-'um\w-::n!. in
| University EHIEE{"TI'E&"!' hall bg e« Before planning of an event
invited fror LitL1'i'£}rn]égnr:crs st 1[# geqtmns from all stake
members & sL % invited and I
| = = —ixkal ‘ﬁlmn':'- = ==

Many faculty members had been




Every academic and non-

academic  activity shall be

completed with the collective
efforts of Deans, faculty members,
& administrative staff,

University strongly believes in
Academic, administrative, staff
welfare, student development,
and infrastructure management
through participative manner in
which all stakeholders shall be
involved.
University

frequently conducts

seminars, workshops on
leadership for the students and
faculty members.

University conducts professiona
development workshops for non-
teaching staff of the university each

vear,

incorporated accordingly.

Forall activities separate faculty
in ¢harge is appointed, who
ensures the proper conduction
of event with the help of his

team & studonts,

Far welfare & development of
staff & student proper policies,
& schemes have been framed
and executed in a propen

manner,

In last five years a large no of
academic activites have been
organised for the benefit of
students and staff members.
University conducted 15 FDP &
9  Staff

orientation programme in last 5

development &

VEArs,

Internal
Quality
Assuranc
e System

University to focus on
various accreditations viz
NAACNEBA, ICAR etc.

University with absolute
sincerity working to obtain
good pgrade in NAAC by
striving hard for its

attainment

“ooal L
University has _ﬁrmctwr{’ AN
E P
IQAC-Internal |I {}u:ahl:j.r - |
Assessment Cell eﬂptrr:lﬂ’ /f

I\.J 'I'\-'

For NAAC accreditation
purpose University has
applied and process is
going on. For this
different teams have
been framed and they are

working continuously.

Umver/s]/ty gstablished an

IQAC E:lw'l aippetent
m

pers n{( :
'::'_ -
mmur.qir'g altthetelated
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and ascertain the gquality
Improvements.

o IQAC shall maintain an
Academic calendar every
year and ensure the
execution of the same.

e [QAC will plan & execute the
FDP, Workshop, seminar,
conference, research talk
etc.

» [QAC shall monitor all
committees properly.

s [QAC shall monitor the all
activities of examination
cell.

activities and ensure the

quality development.

IQAC  ensured the
preparation of Academic
calendar and conduction
of all activities

accordingly.

All committees” presents
its report to IQAC and
IQAC takes action on the

basis of these reports.

University's
Governance
Strategies

o University conducts Board
of Management Meetingsto
discuss  the  strategic
planning for the growth of
the university.

* University discusses in the
meeting of BOM
achievements and next
course of actions while
reviewing organization
structure of the university
and further requirements.

» Board of Management discusses
the Ilatest needs of Resource
mobilization and its utilization|
policies.

The Board of
Management framed
the Strategic plan and in
its meeting the plan &
deployment is

discussed,

RNB Global University
has been awarded
MNational Education
Excellence Awards from
ASS50CHAM as  BEST
University in  Rural
India & the Economic

Times Best Education

Brands Award, along




Student's
Developme
nt

and
Participation

University has a
mandatory policy that all
the events shall be
managed by the student
forums  throwgh  the

involvement af the

students.
University conducts
exhaustive orientation

programmes for the
newly admitted students
during the beginning of
each academics session.
University has number of
Sports, Information &
Broadcasting (1 & B) and Events
forums which are managed by
the students,
University conducts regular
sports events, including Spreeas
anannual sports meet, whichare
managed by the student's
forum.

University conducts “INSPIRE"
its annual 3 days Cultural fest,
conducting various cultural
events, with participation of
students, from both within the
university amd outside higher

education institutions.

Al events of the
university are

mandged by the

students entirely
through various
forums like event

forum, | & B Forum,
Sports forum & various

other forums.

On the Starting of the each
academics session
arientation programmes

have been arranged.

Every vear students & faculty
members for the various
forums have been selected on
the pre-defined criteria and

they worked after training,

Annual sports fest SPREE and
other sports activities are
organised by various

student’s forums,

3 Days Annual fest INSPIRE is
organised with the complete
involvement of students,
faculty members, Alumni &
their parents and wvarlous

artists & celebrities.

[:N_ﬁt:er L.




Stall - :
University conducts Induction * Training sessions for
Development : : : _
and Orientation Programmes every new  staff
&welfare ; o
at the time of joining & ERP member are organised
training is' imparted to the by ERP & LMS In
faculty members regularly. charge.
University conducts
Professional Orientation s
s University conducted Staff
Programmes for the : : .
5 Orientation & Professional
development of the non-
P ' Development Programmes
teaching staff members.
8 for the development of the
University conducts research non- teaching staff
FDPs to create a sense for
members.
research activities in ;
: e s University conducted a
campus.
P number of research FDPs to
University confers number of _
create a sense for research
employee awards o
Pt o1 activities in the campus.
recognitions, and incentives
— « Various categories Wi
for the motivation of thestaff BOTIEs OLRWALDS
: : for fault members
members which are given b :
: administrativ :
away on 3 September each e & other staff
. members have been giv
year on the occasion of the BiYeR
£ i every year on founders :
Founders  Day of  the yy e ey
university.
University University explores all = A large no of MOU with
Industry possible opportunities to make various  Industries & (Il
Interaction : . i
MOUs with the industry for the academic institutions &
benefit to the students. Regulatory Bodies have
University encourages regular been executed and
industry visits to its students to implemented by the
G
make them aware from the Erllruersi_tj.f.
corporate Culture. el L
University will establish an s
Industry Incubation Center to I
build an  ecosystem  of
innovation and




entrepreneurship and
encourage interested members

of the community to become

entrepreneurs, while
addressing the many social
problems facing our
country. RNEGU Incubation

Center will provide necessary
support in terms of mentoring,
infrastructure  and  business
support services to the budding

entrepreneurs,

* A functiomal I&EC s

continuously working to
provide all types of support
to the entreprenecurs of

saciety.

Students
Development

University initiates number
of career advice trainings
sesslons to make students
ready for the corporate
world, and have different
modules of Ability and Skill
Enhancement [ASE),
shall

University organize

skill  development events
regularly to make students
self-sufficient to lead a more
dignified professional and
mdependent career.
University shall conduct of
placement and internship
drives for placement of

students,

University ensures good
placement to its students in
reputed organization,

* Frequent career training

programme and
workshop are conducted

for this purpose,

* University organised a
number of Skill
development

programmes.

* University conducted
various placement drives

for the

placement of




fl

Alumni
Interaction

» University to maintain Alumni

database and interact with
them on every important

pocasion.

= ARNBSTUDENTS ALUMNI &

REUNION SOCIETY has been
registered and that society
contributed in the
development of University a
lat.

Enriching
Library

University always time to
time enriches its library
resource by adding number
of volumes and titles in the

library; number of national

and international
periodicals,
University suhscribes

regularly for national and
international journals/

magazines etc.

University maintains a

proper Digital Library.

University has more than
10000 books & journals and
continuously enriching its
library with latest books &

software,

Library contains online cloud

based solution Tes-ion.

For research software like
Delnet, Manupatra, Urkund,
Shodhshudhi & Shodhganga

shall be maintained.

University %
continuously enriching
the library with latest
books, reference books ,
journals & software by
expensing a  good

amount on it

TCs-lon,Delnet, Manupatra,
shodhganga Shodhsudhi,
Urkund ,wordswoth etc are

available in the Library.




